
2022 Survey Schedule
National Executive Compensation Survey*

• Report Available: May

Northwest Employee Benefits Survey
• Open: Early June
• Close: Mid July
• Reports Available: Late August

National Benefits Survey
• Open: Mid September
• Close: Mid October
• Report Available: February 2023

National IT & Engineering Compensation Survey*
• Report Available: September

Salary Budget Survey
• Open: Mid July
• Close: Mid August
• Report Available: Mid October

National Sales Compensation Survey*
• Report Available: November

National Business Trends Survey
• Open: Early September
• Close: Early October
• Report Available: Mid October

National Wage & Salary Survey*
• Report Available: December

*Participate in the Regional Pay Survey to be considered a participant in

the indicated National compensation surveys

Regional Pay 
Survey 

Open: Year Round
Data Pull: Early April

Reports Available: Early May

CONTACT US:
Contact Name:
McKenna Arnold
Survey and Research Manager

Online:
email marnold@cascadeemployers.com or 
visit salarytrends.com for more information

Phone:
503.585.4320

Cascade Employers Association
Building better workplaces through 

compliance, culture, connection



* Includes Wage & Executive PDF reports and Custom Report Tool (build your own online customizable reports)
* Participation in Regional Pay Survey counts as participation in National Exec. Comp., National IT & Engineering, and National Sales Comp.

** Pricing based on annual operating budget
*** Participation in both Regional Pay Survey and Regional Benefits Survey needed for participant pricing

Cascade Employers
Association

2022 Survey Reports and Prices
Cascade Employers Association

Want to conduct a custom survey? Want more information? Contact McKenna Arnold, Survey and Research Manager at marnold@cascadeemployers.com

SURVEY DESCRIPTION
NUMBER 
OF ORGS

FINAL 
REPORT

Pricing 
Breakouts

MEMBER COST
Participant / Non- 

Participant

NON-MEMBER COST
Participant / Non- 

Participant

2022 Regional Pay 
Full Subscription *

FREE / $620
FREE / $820

FREE / $1,020

$620 / $1,240
$820 / $1,640

$1,020 / $2,040

2022 Regional Pay 
Wage PDF Only

FREE / $550
FREE / $700
FREE / $850

$550 / $1,100
$700 / $1,400
$850 / $1,700

2022 Regional Pay 
Executive PDF Only

FREE / $275
FREE / $350
FREE / $425

$275 / $550
$350 / $700
$425 / $850

2022 Regional Pay 
Nonprofit PDF Only **

≤ $999.9K
$1M-$4.9M

$5M+

FREE / $250
FREE / $350
FREE / $450

$250 / $450
$350 / $525
$450 / $600

2022 Regional Pay 
Single Job PDFs

FREE / $105 each $105 each / $210 each

2022 Northwest 
Employee Benefits 

FREE / $440 $440 / $880

2022 NW Employee Benefits 
Nonprofit PDF Only

FREE / $200 $200 / $400

2022 Regional Nonprofit 
Combined Pay & Benefits 

Reports ***

Combined Nonprofit 
reports from Regional Pay 

and NW Employee Benefits
n/a April/July

≤ $999.9K
$1M-$4.9M

$5M+

FREE / $400
FREE / $500
FREE / $600

$325 / $600
$400 / $700
$475 / $800

2020 - 2021 Salary Budget
Pay adjustments in Oregon 

and SW Washington
117 October FREE / $220 FREE / $440

2022 National Executive 
Compensation

Salary, bonus & benefit 
data for Executive positions

1,706 May $220 / $440 $440 / $880

2021 National IT & 
Engineering

Salary & bonus data for IT 
& Engineering positions

1,407 September $220 / $440 $440 / $880

2021 National Sales 
Compensation

Salary & commission data 
for Sales positions

1,803 November $220 / $440 $440 / $880

2021 - 2022 National 
Business Trends

Executive projections for 
business & economy

1,484 November FREE / $220 FREE / $440

2021 National 
Wage & Salary

Compensation data for 151 
benchmark positions

n/a December $220 / $440 $440 / $880

2021 - 2022 National HR 
Policies & Benefits

Policy & benefits practices 
data

1,265 March 2021 $330 $660

1-30 FTEs
31-100 FTEs
100+ FTEs

Regional pay reports for 
Oregon, Washington, and 
Idaho. Collecting data on 

over 700 jobs

May

Benefits & policy data in 
Oregon and Washington

July

388

381

* Participants from sponsoring or partnering organizations may qualify for a discount. Contact marnold@cascadeemployers.com to verify.




