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Nothing. They
will continue to
work in a hybrid

model

They have or
will decrease
the number of
days they work

from our
workplace

They have or
will increase the
number of days
they work from
our workplace

They have or
will shift to

working 100%
from our

workplace

They have or
will shift to

working 100%
remote
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4 days per week (pre-set dates)

2-3 days per week (pre-set dates)

1 day a week (pre-set date)

4 days per week (employee's choice)

2-3 days per week (employee's choice)

1 day a week (employee's choice)
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Nothing. They will continue to work remote
100%

They have or will shift to a hybrid model
(remote some days and from our

workplace some days)

They have or will shift to working 100%
from our workplace

For the positions 
that shifted to 
100% remote 
during COVID, 
ඟhat are your 
plans for their 
return to the 
ඟorkplace?

For positions 
that shifted to 
a hybrid ඟork 

model, ඟhat are 
your plans for 
their return to 

ඟork?

For hybrid 
positions, how 
often do you 

expect them to 
ඟork from your 

ඟorkplace?
(select all that apply)

Total Participants: 34
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No
Yes

For hybrid 
positions, does 

the amount 
of time an 

employee is 
expected to ඟork 
vary by position?

If you have 
remote and/or 

hybrid employees 
and are 

expecting them 
to ඟork from your 
ඟorkplace, what 
are your reasons 

for doing so?
(select all that apply)

Total Participants: 34

36%

64%
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The reasons are unclear and have not been communicated well

Improve employee engagement

Improve ability to deliver products or services

Improve collaboration

Improve company culture

Leadership just likes to see people in the workplace

Leadership wants to make sure people are staying on task

Efficiency

Productivity 35%
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