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They have or will shift to working 100% 9%
from our workplace

They have or will shift to a hybrid model
(remote some days and from our 69%
workplace some days)

Remote &
Hybrid Work
P I ans Nothing. They will continue to work remote 220,
100%
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55%

30%
6% 6%
3%
|
Nothing. They They haveor They have or They have or  They have or
will continue to  will decrease will increase the  will shift to will shift to
work in a hybrid the number of number of days working 100% working 100%
model days they work they work from from our remote
from our our workplace workplace
workplace
1 day a week (employee's choice) _1 8%
2-3 days per week (employee's choice) 35%

4 days per week (employee's choice) _ 9%

1 day a week (pre-set date) 15%

2:3 days per week (ore-set iates) | %

4 days per week (pre-set dates) 0%
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Hybrid Work
Plans

No
MYes

Productivity I 35 %

Efficiency 32%
i i 9%
Leadership wants to make sure people are staying on task T (!

Leadership just likes to see people in the workplace 15%

Improve company culture G 56 %

74%
Improve collaboration
Improve ability to deliver products or services 29%
Improve employee engagement INI—— 50 %
i 0%
The reasons are unclear and have not been communicated well 0
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